
LITERATURE REVIEW OF GREEN HR

The objective of this review is to explore green HRM practices based on the existent literature. The study followed the
archival method of the.

In some companies, each job description includes at least one duty related to environmental protection and
also specifically includes environmental responsibilities whenever and wherever applicable. Foreign training
and seminars helps to enhance the skills, capabilities and knowledge of employees for dealing with the
contemporary issues. Figure 1. Jackson, S. Table 4. Cross-tabulation The analysis gives a informative result on
Green HR awareness from the respondents who completed their education at home or abroad. In the
recruitment context, what some companies are doing is that they integrate corporate environmental policy and
strategies with the recruitment policy of the company. The Green HRM is the necessity of the current century
as day in and day out, it is described in the newspaper that because of the excess consumption of natural
resources as a raw material by the industries and other commercial organization there is tremendous pressure
on the natural resources of planet Earth. Literature Review Milliman and Clair were among the first to propose
an exploration of the great role of HRM in environmental management. Revill, C. Jabbour, C. Foreign training
and seminars are significant factors to increase the awareness about Green human resource management
among various levels of HR managers in the organization. Contribution of HRM throughout the stages of
environmental management: methodological triangulation applied to companies in Brazil. The result was the
community started discussing about natural resources, pollution, ecological imbalance and bio diversity. The
HR function will become the driver of environmental stability within the organization by aligning its practices
and policies with sustainability goals reflecting an eco-focus. Green human resources refer to using every
employee interface to promote sustainable practices and increase employee awareness and commitments on
the issue of sustainability. Table 4 shows a list of the existing HRM practices under the green selection.
Creating environmental awareness among the workforce by conducting seminars and workshops at
organizational level is also important to achieve good environmental performance. Studies have indicated that
going green is economically useful, has a direct impact on bottom line profits where business is concerned and
actually enhances return on investments Jafri,  Green HRM is referred to all activities involved in
development, implementation and on-going maintenance of a system that aims at making employees of
organization green. The major barrier in front of HR professionals is to realize the capacity and profundity of
green HRM in converting their organizations as green unit. Wehrmeyer Ed. Incorporating corporate
environmental management objectives and targets with the performance evaluation system of the organisation
is a must for any organization nowadays. Furthermore, organizations should develop strategic human resource
management policy based on Green HRM concept, specially promote green employee in the organization.
Crosstabulation technique is applied to joint frequency distribution of cases based on two or more categorical
variables. Schwalm, , In Milliman, J. The selected journal articles are categorized on the basis of five focus
areas in the Green HRM derived from the extant literature. Third, employee environmental performance needs
to be evaluated using an appropriate appraisal system in line with these goals. Brockett, J. Four, recognizing
pro-environmental activities carried out in the workplace. Publication date: 13 June Abstract Purpose Green or
environmental human resource management HRM has in recent years attracted much attention from academia
and practitioners all over the world. Appendix 1. Lee said green management to be the strategy which is
adapted by an organization in order to organize the environmental management strategies for protecting and
measuring environmental aspects. However, based on the observations of the industries and organisations, it is
possible to identify certain green human resource planning practices Arulrajah et al. The first core component
is related to the development of green abilities and implies practices such as selecting, recruiting, training and
developing environmental knowledge, and encouraging EM leadership. Renwick, D. Due to the scarcity of
financial rewards, recognition rewards for environmental performance have been established in many
organizations, including Monsanto, Dow Chemical, and ICI Americas Inc, Whitenight,  Such journey has
resulted in several practices and procedures aimed at making companies greener Jose Chiappetta Jabbour, 
Conservation of the natural environment c. In this study, proper application of logit model is important to
know the factors which truly create an impact on employees awareness level of Green HRM. Brio, J. Hence,
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searching best green recruitment practices is important to organizations.


