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Organizational Behavior Trends essaysThere are many trends in organizational behavior today. Two of these trends are
ethical decision making and technology .

When you make a decision that affects others you need to think not just about the final outcome but also about
how this decision will conclude in the long run. In order to bridge the gap, a conduit needs to be constructed
through which scholars can transmit the accumulated knowledge to managers. These culturally diverse and
temporary dimensions of virtual teams do not match with their stability as members have different social,
ethnic or cultural backgrounds. Analysis of the results: A variety of methods are used in organizational
behavior, many of which are found in other social sciences. More recently, however, researchers have also
started to apply computer simulation to understand individual behavior at a micro-level, focusing on
individual and interpersonal cognition and behavior[19] such as the thought processes and behaviors that make
up teamwork. Organizational Behavior, 9th ed. They also need to adjust to lack of political networking and
increased isolation. It is argued that technology and its management also has considerable influence on the
organizational behavior and the nature of work. Information Technology and OB Recent years has seen an
exponential growth in the prominence of information technology IT. The field of OB includes courage of
models, constructs, and facts on: These generalizations reflect the creative component in organizational
behaviour. Success or failure can simply be luck and timing or an orchestrated and deliberate effort.
Organizational climate has got peculiar influence on their psychological processes in mindâ€”perception,
emotion, and action. Ethical decision making can help to alleviate stress if people make their decisions looking
at all aspects of the question and not just what they want to have happen. I had several employees that told me
that if she would have explained the problem and calmly asked them to remove the political buttons while in
the work Even though a culture is highly subjective and influenced by many controllable and uncontrollable
factors it has a deep impact on organizational behavior Chester Barnardrecognized that individuals behave
differently when acting in their organizational role than when acting separately from the organization.
Organizational Behavior - 8th Edition. This sometimes results in downsizing layoffs , mergers, and other
events that result in stress and dissatisfaction among employees. Not all stress is bad for instance; the
excitement of winning a race or completing a challenge can be exciting. He is pleased to have his security; but
as he grows psychologically, he also seeks more challenge and autonomy. How ethics influence
decision-making and the impact of technology on work-related stress are trends in OB that are present within
an organization.


