
AN ANALYSIS OF THE GREAT DEAL OF DEBATE ABOUT SEXUAL

HARASSMENT

at the Workplace. Emerging Problems and Debates policies on how they will deal with sexual harassment. Instead of
with a great deal of room to manipulate .

Attend to the institutional motivation for training, which can impact the effectiveness of the training; for
instance, compliance-based approaches have limited positive impact. The consequences for the "ladies" were
that they were the targets of the least amount of come-ons, teasing and sexual harassment, but they also
accepted the least prestigious and lowest-paid jobs. During the Iraq War , for example, personnel of the US
army and US Central Intelligence Agency committed a number of human rights violations against detainees in
the Abu Ghraib prison , [47] including rape , sodomy , and other forms of sexual abuse. Institutions could
build systems of response that empower targets by providing alternative and less formal means of accessing
support services, recording information, and reporting incidents without fear of retaliation. As a result, I am
unsure whether accusations of sexual bias are not just disguises ofâ€”or poorly stated initial reactions
toâ€”some other underlying management problem or perception. Bank of America, the U. Why has every
opinion writer who has based their argument on the NCVS study failed to mention the critique by the National
Academy of Sciences? We note that a great deal of sexual harassment training today is offered via an online
mini-course or the viewing of a short video. Strange as it might initially seem, I want to consider just this
possibility. What do our respondents and the top managers among them think about managerial responsibility?
See the sidebar for a complete description of how the survey was conducted. In all these cases, however,
interpretation of intent may cloud the statistics. Moreover, behavior and motives vary between individual
cases. Although top managers are convinced that they themselves would do something, apparently many
people see real problems for most presidents in reacting to the ambiguity. Google Scholar Copyright
information. Whatever the sources of this difference, it crops up again. In the other six questions in the group
that were the same in both forms, those who returned the colored questionnaires were more likely to term an
action harassment than those who returned the white ones. The victim and perpetrator can be any gender. So
why do schools find this so difficult to deal with? Most women are less sure that they can deal with an
unwanted sexual approach and, in fact, they wonder whether anything they do would make them safe from
such behavior in the workplace. However, in the provisions concerning any conduct that is offensive, conduct
by coworkers and nonemployees, and third-party rights in the guidelines, the EEOC went beyond what the
courts had established as harassment constituting sex discrimination under Title VII. As an overall social and
economic effect every year, sexual harassment deprives women from active social and economic participation
and costs hundreds of millions of dollars in lost educational and professional opportunities for mostly girls and
women. Sexual harassment has adverse effects that affect not only the targets of harassment but also
bystanders, coworkers, workgroups, and entire organizations. What Would You Do? Furthermore, the
so-called liberated women are probably the ones who are causing this commotion after all. Even when a
complaint is won, the work situation continues to be uncomfortable. Sexual harassment is defined in law in the
Equality Act , but how many teachers have been asked to look at that, given that it talks about adults and adult
workplaces? Will the new EEOC guidelines solve the problem? The greater the frequency, intensity, and
duration of sexually harassing behaviors, the more women report symptoms of depression, stress, and anxiety,
and generally negative effects on psychological well-being.


